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INTERNATIONAL IS0
STANDARD 10015

Quality mamagement — Guidelines for
compelence management and people
development
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Detine organizational performance gap
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Figure 2. ISO-10015 Training Cycle






dw i) clalia¥) La L




5 n\)\;‘\ < ‘\%\ 3‘\&‘

s AY) Whadll o) JSLEW paadl gl o4 Al Glaldal) alul
AaiBkal) Alaiu) g8 il IS 13 L sty Jarll a8 ga 8 33 g g4l
5 sl iiay el Ly Alatl) (e )3 e Jola dllia o) 5l L

aa ga Sl L guJJJ‘ ol g uedll dhlas’y Laalas) Nt 9_"\]\ 9!
L..gﬂ\ Slaliay)




daliie JS ele s 2 ale S il Jalad ¢l sl




2l saall e 25 A5 Lal i) dadaiall ) A sall cilalyial




